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Abstract 

Background: Excessive workload is a significant challenge for university faculty 

members worldwide and is linked to reduced psychological well-being. The growing 

demands of teaching, research, and administrative responsibilities have heightened 

concerns about faculty mental health. 

Aim: This study aimed to examine the relationship between academic workload and 

psychological well-being among faculty members at the University of Kirkuk. 

Methods: This correlational study was conducted at the University of Kirkuk, Iraq, 

from November 2025 to February 2026. A multistage sampling method was used to 

select 402 faculty members. After obtaining informed consent, participants completed 

a structured questionnaire covering sociodemographic and academic characteristics, 

along with scales assessing workload and psychological well-being. Descriptive and 

inferential analyses, including Spearman's rank correlation coefficient, were 

conducted using SPSS version 26.0. 

Results: More than half of the faculty members (53.5%) reported high workloads, and 

68.4% of participants exhibited a moderate level of psychological distress. Academic 

workload was positively correlated with psychological distress (rₛ = 0.248, p < 0.001), 

indicating that higher workload levels were associated with greater psychological 

distress and lower psychological well-being. 

Conclusion: This study found that academic workload is significantly associated with 

psychological distress among faculty members at the University of Kirkuk, with 

higher workloads linked to greater psychological strain and lower psychological well-

being. Accordingly, institutional strategies to reduce workload are needed to safeguard 

faculty psychological well-being in Iraqi higher education institutions. 
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Introduction 

In recent years, faculty workload has become a critical concern for academic institutions worldwide. The academic profession 

is marked by rigorous, overlapping demands, including teaching, student assessment, research, administrative responsibilities, 

and mentoring [1]. Faculty members are central to the mission of higher education institutions, and when these diverse academic 

responsibilities converge, job demands may exceed available time and capacity [1, 2]. 

Workload, defined as the total volume of tasks and responsibilities assigned to an individual within a given timeframe, 

encompasses both quantitative dimensions, represented by the number of hours and tasks, and qualitative demands, including 

task complexity, emotional labor, and competing priorities, placed on faculty within higher education institutions [3, 4]. 
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When excessive, workload constitutes a key psychosocial 

risk factor and a well-established occupational stressor with 

serious implications for faculty health [1, 2, 5]. 

Faculty workload can negatively affect job satisfaction, 

which in turn may reduce psychological well-being [6, 7]. The 

World Health Organization has noted that adverse working 

conditions contribute to mental disorders among working-age 

adults, highlighting the broader health implications of 

excessive workloads [5]. In higher education, these demands 

often intensify because faculty are expected to perform 

multiple roles simultaneously while facing limited 

institutional resources. Several recent studies across diverse 

academic settings have shown that faculty members 

experience substantial workload pressures. In the Philippines, 

80% of faculty members reported an extremely high 

workload [8], and another study found that 82% faced an 

extensive workload [9]. Faculty workload has also been linked 

to increased attrition, with high exhaustion, low 

organizational support, and elevated rates of depression and 

anxiety identified as key predictors of faculty intentions to 

quit in higher education [10].  

University campuses have increasingly become high-

pressure environments, requiring faculty to teach larger 

classes, secure competitive grants, publish in top-tier 

journals, and fulfill extensive administrative and service 

obligations within shrinking institutional budgets [11]. These 

compounding demands frequently produce role ambiguity, 

role overload, and resource inadequacy, all of which are 

recognized antecedents of occupational stress [12]. 

Beyond its occupational implications, excessive workload 

has been shown to directly compromise faculty psychological 

well-being. Psychological well-being refers to an individual's 

positive mental state, encompassing emotional balance, life 

satisfaction, a sense of purpose, and the ability to cope 

effectively with stress [13]. In academic settings, 

psychological well-being is especially important because 

faculty members must maintain consistent performance 

across teaching, research, and service responsibilities [11, 13].  

When work demands become excessive, psychological well-

being may be undermined by heightened stress, anxiety, 

emotional exhaustion, frustration, a reduced sense of 

purpose, and symptoms of depression [13-16]. Evidence 

indicates that mental health concerns are highly prevalent 

among university faculty, with over 70% of faculty from 16 

countries reporting moderate to high levels of psychological 

distress, and up to 55% of academics in major universities 

reporting depression, anxiety, and burnout [17]. Furthermore, 

rigid evaluation metrics and mounting publication pressure 

may constrain faculty autonomy, creating conditions that can 

significantly erode psychological well-being over time [11]. 

The present study is theoretically grounded in the Job 

Demands-Resources (JD-R) model [18], which posits that 

excessive job demands, such as a high workload, deplete 

employees' physical and psychological resources, ultimately 

leading to burnout and impaired well-being. Conversely, 

adequate job resources can buffer these detrimental effects. 

This framework provides a theoretically coherent and 

empirically supported lens for systematically examining the 

relationship between faculty workload and psychological 

well-being. 

Although faculty workload is widely recognized as a 

significant concern in higher education, empirical evidence  

directly linking excessive workload to psychological well-

being among university faculty remains limited, particularly 

in under-researched contexts such as Iraqi universities, 

including the University of Kirkuk. Previous research 

indicates that excessive workload and intensified academic 

demands are associated with reduced faculty well-being and 

increased burnout. For instance, [1] found that rising academic 

demands negatively affect faculty well-being. This evidence 

gap underscores the need for context-specific investigation. 

Therefore, this study aimed to examine the nature and 

strength of the correlation between faculty workload and 

psychological well-being among faculty members at the 

University of Kirkuk, to generate context-specific evidence 

to inform the development of healthier and more sustainable 

academic work environments in Iraqi higher education 

institutions. 

 

Methods 

Design and Setting 

This study used a quantitative correlational design to examine 

the relationship between faculty workload and physical well-

being at the University of Kirkuk, Iraq, from 25 November 

2025 to 2 February 2026. The University of Kirkuk is a public 

institution that has offered higher education since 2003 and 

currently comprises nineteen colleges and central 

administrative units, with 1,830 members, including the 

university presidency and internal departments. Several 

colleges also offer morning and evening shifts. 

 

Participants and sampling 

The study population comprised permanent faculty members 

at the University of Kirkuk. A multistage probability 

sampling method was used. First, 10 colleges were selected 

using probability proportional to size (PPS) sampling, and 40 

faculty members were chosen from each college (target 

sample size = 400). Participants were then selected through 

proportional stratified sampling by sex and academic rank. 

Eligible faculty members were recruited from each subgroup 

until the required number was reached. The university 

president and vice president were purposively included, 

resulting in a final sample of 402 participants. 

 

Measures 

Data were collected using a structured self-administered 

questionnaire to examine the relationship between workload 

and psychological well-being among faculty members at the 

University of Kirkuk. The questionnaire was translated into 

Arabic and back-translated into English to ensure conceptual 

equivalence. It consisted of four parts: sociodemographic 

data, institutional and academic work context, workload 

assessment, and psychological well-being assessment. 

1. Academic workload was measured using a four-item 

standardized scale adapted from [20] and later used by the 

Netherlands Labor Authority [21]. Items were rated on a 

five-point Likert scale ranging from 1 (Totally Disagree) 

to 5 (Totally Agree), with total scores ranging from 4 to 

20; higher scores indicated greater workload. Scores 

were categorized as low (4–9.33), moderate (9.34–

14.67), and high (14.68–20). 

2. Psychological well-being was assessed using a nine-item 

psychological distress scale, in which higher distress 

scores indicated lower psychological well-being.  
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3. The first eight items were adapted from the Psychosocial 

Safety Barometer. [21, 22] to assess work-related mental 

and physical exhaustion, fatigue, and reduced energy. 

The ninth item was developed by the researcher based on 

prior research [23, 24] to measure satisfaction and 

motivation to perform teaching and research duties 

despite workload pressure. Participants responded on a 

five-point Likert scale ranging from 1 (Never) to 5 

(Always). Items 1–8 were scored in the original 

direction, whereas Item 9 was reverse-coded before 

analysis (1 = Always, 5 = Never). Total scores ranged 

from 9 to 45, with higher scores indicating greater 

psychological distress and lower psychological well-

being. Scores were categorized as mild (9–21), moderate 

(21.1–33), and severe (33.1–45). 

 

Content validity was confirmed by a panel of 13 experts, 

comprising 11 faculty members from the College of Nursing 

and two psychiatric consultants. The pilot study included 40 

participants (10 from each of four colleges) who were outside 

the main study sample, ensuring that pilot participants were 

excluded from the final sample to prevent overlap with the 

primary data collection. The questionnaire required 

approximately 10–15 minutes to complete. Reliability was 

assessed using Cronbach's alpha, yielding values of 0.86 for 

the psychological well-being scale and 0.84 for the workload 

scale, both indicating good internal consistency [25]. 

 

Ethical Approval 

Ethical approval was obtained from the Research Ethics 

Committee at the College of Nursing, University of Kirkuk 

(Approval No. 3/7/2784; October 20, 2025). Institutional 

permission was subsequently granted by the Presidency of 

the University of Kirkuk on October 22, 2025. Prior to data 

collection, participants were informed of the study’s 

objectives, procedures, and confidentiality measures, and 

written informed consent was obtained. Participation was 

voluntary; participants could withdraw at any time without 

penalty, and confidentiality and anonymity were maintained 

by not collecting personally identifiable information.  

 

Statistical analysis 

Data were analyzed using SPSS version 26. Descriptive 

statistics, including frequencies, percentages, means, and 

standard deviations, summarized participants’ 

characteristics, workload, and psychological well-being. 

Because the continuous variables were not normally 

distributed, Spearman’s rank correlation was used to examine 

the relationship between workload and psychological well-

being.  

 

Results 

The study included 402 eligible faculty members: 400 from 

10 colleges and 2 from central administrative leadership 

positions (the University President and the Vice President for 

Scientific Affairs). All participants completed the 

questionnaire, yielding a 100% response rate. Most 

participants were male (n = 247, 61.4%) and aged 30–39 

years (n = 167, 43.8%). The majority were married (n = 323, 

80.4%), and over half reported having 1–3 children (n = 205, 

51%). Regarding academic qualifications, the majority held 

a doctoral degree (n = 213, 53%). 

In the institutional and academic work context, the largest 

proportion held the rank of Assistant Lecturer (n = 168, 

41.8%). Although 233 participants (58.1%) reported no 

formal administrative role, a multiple-response analysis 

indicated that a subset held dual leadership positions, such as 

serving as both dean and head of department. Tasks and 

responsibilities were assessed using multiple-response items; 

full-time teaching was the most frequently reported task, 

accounting for 398 selections (34.9% of total responses). 

Nearly half of the participants (n = 199, 49.5%) reported 

responsibility for 3–5 additional tasks beyond their primary 

duties, while 12.7% (n = 51) reported more than six 

additional tasks. 

As shown in Table 1, the majority of participants reported 

high (n = 215, 53.5%) or moderate (n = 177, 44.0%) levels of 

academic workload, with only a negligible proportion 

reporting a low workload level (n = 10, 2.5%). The overall 

mean score of 15.45 (SD = 3.325) fell within the high-

workload range, indicating that academic workload among 

faculty members at the University of Kirkuk is predominantly 

high. 

As illustrated in Figure 1, the majority of participants (n = 

275, 68.4%) experienced a moderate level of psychological 

distress, while 18.4% (n = 74) reported mild distress and 

13.2% (n = 53) reported severe distress. The overall mean 

score (M = 26.76, SD = 5.739) fell within the moderate 

psychological distress range. 

Spearman's correlation analysis revealed a statistically 

significant positive correlation between academic workload 

and psychological distress (rₛ = 0.248, p < 0.01), indicating 

that higher academic workload was associated with greater 

psychological distress among faculty members, thereby 

diminishing psychological well-being (Table 2). 

 

Table 1: Overall Assessment of Faculty Members’ General Academic Workload 
 

Workload No % M ± SD Assessment 

Low 10 2.5 
15.45 

± 

3.325 

High Workload 
Moderate 177 44 

High 215 53.5 

Total 402 100 
No: Number, %: Percentage, M: Mean for total score, SD: Standard Deviation for total score, Low = 4.00 – 9.33, 

Moderate = 9.34 – 14.67, High = 14.68 – 20. 
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Mild = 9.0 – 21.0, Moderate = 21.1 – 33.0, Severe = 33.1 – 45.0. The overall mean score was 26.76 (SD = 5.739), 
falling within the moderate range. 

 

Fig 1: Levels of Psychological Distress among Faculty Members (N=402) 

 

Table 2: Spearman’s correlation (rₛ) between academic workload and physical well‑being among faculty members (N= 402). 
 

Scales rₛ p value 

Psychological Well-being (PWB) – Academic Workload 

(AWL) 
0.248** 0.001** 

**p < 0.001 (2-tailed). 
**Correlation is significant at the 0.001 level (2-tailed). 

 

Discussion  

As shown in Table 2, a statistically significant positive 

correlation was found between academic workload and 

psychological distress among faculty members (rₛ = 0.248, p 

< 0.01), indicating that higher workload levels were 

associated with greater psychological distress and, 

consequently, lower psychological well-being. As noted in 

the methodology section, the scale operationalized 

psychological well-being using distress scores; thus, higher 

scores reflected greater distress and lower well-being. This 

relationship may be explained by the multifaceted 

responsibilities of faculty members, including teaching, 

research supervision, administrative duties, and the pressure 

to publish in high-impact journals for promotion. 

Collectively, these demands may contribute to mental fatigue 

and increased psychological distress. 

 To the best of our knowledge, few studies have directly 

examined the relationship between academic workload and 

psychological well-being, particularly at Iraqi universities. 

Nonetheless, the present findings align with the overall 

direction of prior research. [26] demonstrated that among 

Saudi faculty members, adverse psychosocial work factors, 

elevated stress, and burnout were associated with poorer 

mental health, indicating that increased psychosocial strain 

reduces psychological well-being. A sector-wide report on 

Dutch universities [21] documented moderate levels of 

tiredness and psychological distress among faculty members, 

suggesting reduced psychological well-being consistent with 

the elevated strain observed in the present study. Similarly, 
[27] found that higher perceived academic workload was 

positively associated with poorer mental health and increased 

psychological distress (r ≈ 0.36–0.38). 

In Karnataka, India [16] identified strong positive correlations 

between teaching-related stress and psychological distress (r 

= 0.58, p < 0.001), as well as moderate-to-strong associations 

with administrative stress (r = 0.44) and research-related 

stress (r = 0.41).  

Although these correlations are higher than those observed in 

the present sample, all studies converge on a consistent 

pattern: increased academic workload is associated with 

elevated psychological distress and reduced psychological 

well-being among university faculty members. 

The present findings should therefore be interpreted within 

the specific socio-academic context of the University of 

Kirkuk, which reflects broader structural challenges in Iraqi 

higher education, including heavy teaching loads, limited 

research support, and extensive administrative 

responsibilities. These pressures may intensify the adverse 

effects of workload on faculty psychological well-being and 

may be further compounded by socio-cultural expectations 

that require academics to fulfill multiple roles 

simultaneously. Accordingly, this study provides preliminary 

empirical evidence from a largely underrepresented 

population and may serve as a foundation for future research 

on faculty psychological well-being in Iraqi and comparable 

academic settings. These findings underscore the need for 

institutional strategies to reduce workload pressures, 

including workload redistribution policies, protected time for 

research, and enhanced administrative support. 

 

Conclusion  

This study examined the relationship between workload and 

psychological well-being among faculty members at the 

University of Kirkuk. The findings revealed that more than 

half of faculty members reported a high level of workload. 

The findings also indicated that the majority of participants 

exhibited a moderate level of psychological distress, 

reflecting diminished psychological well-being. A significant 

positive correlation was found between workload and 

psychological distress, indicating that higher workload was 

associated with greater psychological distress and, 

consequently, reduced psychological well-being among 

faculty members. 
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Recommendations  

Therefore, the present study contributes to the literature by 

addressing an important research gap at both the international 

and local levels. Based on these findings, university 

administrators and policymakers should develop evidence-

based workload management strategies, including policies 

that ensure equitable workload distribution. Institutional 

support should also be strengthened through protected 

research time, regular monitoring of psychological well-

being, and stress-management programs. These measures are 

essential for protecting the psychological well-being of 

faculty members at the University of Kirkuk and across Iraqi 

higher education institutions. 

 

Limitations of the study  

However, several limitations should be considered when 

interpreting the findings of this study. First, the correlational 

design does not permit causal conclusions about the 

relationship between workload and physical well-being. 

Second, the study was conducted at a single university, which 

may limit the generalizability of the findings. Third, reliance 

on self-reported data may introduce response bias. Finally, 

the limited availability of comparable studies, particularly in 

Iraq, restricted the scope of comparative discussion. 

 

Future research should use 

Longitudinal or experimental designs are recommended to 

examine causal relationships between workload and 

psychological well-being. Multi-institutional studies across 

Iraqi universities are also recommended to improve the 

generalizability of findings. In addition, future studies should 

incorporate validated, standardized measures of 

psychological well-being to strengthen research validity. 

 

References 

1. Oderinde SL, Akintunde OY, Ajala IR. A critical 

analysis of the impact of work overload on lecturers’ 

well-being: a case of Obafemi Awolowo University, Ile-

Ife, Nigeria. Int J Qual Res. 2024;3(3):238-49. 

doi:10.47540/ijqr.v3i3.1256.  

2. Converso D, Sottimano I, Molinengo G, Loera B. The 

unbearable lightness of the academic work: the positive 

and negative sides of heavy work investment in a sample 

of Italian university professors and researchers. 

Sustainability. 2019;11(8):2439. 

doi:10.3390/su11082439.  

3. Effendi MS, Komariah A, Agustina SS, Dikdik A. 

Beyond workload: uncovering the link between 

supervisor support, work-life balance, and lecturer 

productivity. Educ Sci. 2025;15(9):1122. 

doi:10.3390/educsci15091122.  

4. Yusoff MSB, Latiff ARA, Ong EBB, Manan HA, Ismail 

NA, Rahim NAA, et al. Academic workloads: insights 

from medical and non-medical lecturers’ experience in 

Universiti Sains Malaysia. Educ Med J. 2024;16(3):119-

39. doi:10.21315/eimj2024.16.3.10.  

5. World Health Organization. Mental health at work 

[Internet]. Geneva: World Health Organization; 2024 

[cited 2026 May 22]. Available from: 

https://www.who.int/news-room/fact-

sheets/detail/mental-health-at-work  

6. Alioui N. Psychological well-being and its relationship 

to professional satisfaction among university professors 

(field work study). J Psychol Stud. 2022;13(1):326-41.  

7. Miller J. Where does the time go? An academic 

workload case study at an Australian university. J High 

Educ Policy Manag. 2019;41(6):633-45. 

doi:10.1080/1360080X.2019.1635328.  

8. Aragón AEA, Tiangco PVV, Basarte CA, Vizcarra 

MLO. Faculty workload and well-being at President 

Ramon Magsaysay State University: impacts of allied 

tasks on stress and health. Int J Multidiscip Appl Bus 

Educ Res. 2024;5(12):1-1.  

9. Cadimas JMM, Canape BB. Faculty workloads in 

relation to stress management and job satisfaction in the 

criminology programs. Int J Res Innov Soc Sci. 

2025;9(5). doi:10.47772/IJRISS.2025.905000323.  

10. Schmiedehaus E, Cordaro M, Perrotte J, Stern M, Dailey 

S, Howard K. The great resignation in higher education: 

an occupational health approach to understanding 

intentions-to-quit for faculty in higher education. Teach 

Teach Educ. 2023;123:103992. 

doi:10.1016/j.tate.2022.103992.  

11. Dewangan RL, Goswami T. Organizational role stress, 

quality of work life, organizational citizenship behavior, 

and psychological well-being among university faculty 

members. BMC Psychol. 2025;13(1):538. 

doi:10.1186/s40359-025-02883-x.  

12. Kang LS, Sidhu H. Identification of stressors at work: a 

study of university teachers in India. Glob Bus Rev. 

2015;16(2):303-20. doi:10.1177/0972150914564421.  

13. Turner K, Garvis S. Teacher educator wellbeing, stress 

and burnout: a scoping review. Educ Sci. 

2023;13(4):351. doi:10.3390/educsci13040351.  

14. Cadena-Povea H, Hernández-Martínez M, Bastidas-

Amador G, Calderón-Muñoz J. Perceived stress: 

psychosocial-sociodemographic factors as predictors of 

tension, irritability, and fatigue among Ecuadorian 

university professors. Int J Environ Res Public Health. 

2025;22(1):107. doi:10.3390/ijerph22010107.  

15. Hammoudi Halat D, Soltani A, Dalli R, Alsarraj L, 

Malki A. Understanding and fostering mental health and 

well-being among university faculty: a narrative review. 

J Clin Med. 2023;12(13):4425. 

doi:10.3390/jcm12134425.  

16. Mellalli MP. Workload stress and mental health 

outcomes among university faculty in Karnataka. J Reatt 

Ther Dev Divers. 2021;4(2):161-73. 

doi:10.53555/jrtdd.v4i2.3759.  

17. Hammoudi Halat D, Abdel-Rahman ME, Al-Jayyousi 

GF, Malki A. Associations between perceived 

occupational stressors and severity of symptoms of 

depression, anxiety, and stress among academic faculty: 

first cross-sectional study from Qatar. BMC Psychol. 

2024;12(1):302. doi:10.1186/s40359-024-01801-x.  

18. Bakker AB, Demerouti E. Job demands-resources 

theory: taking stock and looking forward. J Occup 

Health Psychol. 2017;22(3):273-85. 

doi:10.1037/ocp0000056.  

19. Padilla MA, Thompson JN. Burning out faculty at 

doctoral research universities. Stress Health. 

2016;32(5):551-8. doi:10.1002/smi.2661.  

20. Choi B, Kurowski A, Bond M, Baker D, Clays E, De 

Bacquer D, et al. Occupation-differential construct 

validity of the Job Content Questionnaire (JCQ) 

psychological job demands scale with physical job 

demands items: a mixed-methods research. Ergonomics. 

2012;55(4):425-39. 



International Journal of Medical and All Body Health Research www.allmedicaljournal.com 

 
    215 | P a g e  

 

doi:10.1080/00140139.2011.645887.  

21. Netherlands Labor Authority. Occupational health and 

safety special: research report on psychosocial workload 

at Dutch universities [Internet]. Netherlands: 

Netherlands Labor Authority; 2024 Apr [cited 2026 May 

22]. Available from: 

https://www.nlarbeidsinspectie.nl/site/binaries/site-

content/collections/documents/2024/05/14/arbo-in-

bedrijf-special-psychosociale-arbeidsbelasting-

universiteiten/research-report-on-psychosocial-

workload-at-dutch-universities.pdf  

22. Schaufeli W, De Witte H. Burnout Assessment Tool 

(BAT): a fresh look at burnout. In: Krägeloh CU, Alyami 

M, Medvedev ON, editors. International handbook of 

behavioral health assessment [Internet]. Cham: Springer 

International Publishing; 2023 [cited 2026 Feb 12]. p. 1-

24. Available from: 

https://link.springer.com/10.1007/978-3-030-89738-

3_54-1 doi:10.1007/978-3-030-89738-3_54-1.  

23. Stephen VA. Key factors influencing job satisfaction 

among academic staff in the university. J Hum Resour 

Sustain Stud. 2024;12(3):399-414. 

doi:10.4236/jhrss.2024.123022.  

24. Mohamed MA, Mohamud FAS, Mohamud IH, Farah 

MA. The influence of workplace relationships and job 

satisfaction on employee performance in private 

universities in Mogadishu: a mediating role. Front Educ. 

2024;9:1485356. doi:10.3389/feduc.2024.1485356.  

25. George D, Mallery P. IBM SPSS statistics 25 step by 

step: a simple guide and reference [Internet]. 15th ed. 

New York (NY): Routledge; 2018 [cited 2026 May 24]. 

Available from: 

https://www.taylorfrancis.com/books/9781351033893 

doi:10.4324/9781351033909.  

26. Ayyashi N, Alshowkan A, Shdaifat E. Exploring the 

relationship between psychosocial factors, work 

engagement, and mental health: a structural equation 

modeling analysis among faculty in Saudi Arabia. BMC 

Public Health. 2024;24(1):1676. doi:10.1186/s12889-

024-19114-4.  

27. Pace F, D’Urso G, Zappulla C, Pace U. The relation 

between workload and personal well-being among 

university professors. Curr Psychol. 2021;40(7):3417-

24. doi:10.1007/s12144-019-00294-x.  

 

How to Cite This Article  

Mashaan BN, Salih YA. Workload and psychological well-

being among faculty members at the University of Kirkuk: a 

correlational study. Int J Med All Body Health Res. 

2026;7(2):210-215. doi:10.54660/IJMBHR.2026.7.2.210-

215.  

 

Creative Commons (CC) License  

This is an open access journal, and articles are distributed 

under the terms of the Creative Commons Attribution 

NonCommercial -ShareAlike 4.0 International (CC 

BYNCSA 4.0) License, which allows others to remix, tweak, 

and build upon the work non -commercially, as long as 

appropriate credit is given and the new creations are licensed 

under the identical terms 


